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Summary of Changes to BRG US

2004 Edition

Facilitator’s Guide

Throughout: 

· Edits and corrections for US spelling, correct usage, clarity and fact.

· Objectives and Indicators for each session updated and edited 

· Preparation sections for most sessions re-written 

· Sessions re-formatted as in most-recently-revised US editions (TRG and MIRG)

· Changed all references to “community” to “neighborhood”

· Removed all references to “brainstorm”

Front End

· Added endorsements on fly-leaf page

· Logos and credits changed

· Table of Contents reflects the re-organization of the front-end in line with other recently-revised editions (TRG and MIRG) 

· Foreword by Juliette Lester replaced with update from Sally Redpath

· Added Preface from Bill Barry and Robert Goguen

· About the Real Game Series section edited and updated

· Training, resources and contact information updated

· High Five text and key terms definitions updated as in revised TRG 

· Removed the “measureables” icon and references

· Updated the crosswalk to the National Career Development Guidelines
· Added Performance Review

· Added crosswalk to ASCA standards

· Added crosswalk to core curriculum subjects

· Added a section on Accountability 

· Added Pre-Preparation Notes

· Moved the Letter to Parents and Guardians and the My Life/Work Survey (both have minor edits) from Session One to follow the Pre-Preparation Notes, as these are intended to be used before beginning the program with students.

Unit One

· Updated Unit Overview. 

· Added Note to Facilitators to emphasize the need to send out the Letter to Parents and Guardians, and to complete My Life/Work survey before beginning classroom activities.

Session One

· Re-wrote Session One to introduce the role-playing components more carefully and to give more time and attention to teaching about the SCANS skills

· Re-wrote the 2-page Guide to Role History Distribution to introduce the possibility of teaching about job clusters or families (especially O*NET)

· Created a table cross-walking the Unit One Job Profiles with O*NET reference numbers, educational requirements, interests and work preferences to assist facilitators who choose to match roles to students instead of using a random distribution method.

· Added Life/Work Matrix with shading to indicate relevant column.

· Re-designed the SCANS handout to be easier to read and understand; it is now a hands-on worksheet to be used in conjunction with the Role History.

· Amended Adult life/Work Interview to eliminate yes/no questions.

Session Two
· Amended Session Two to allow for the formation of up to six (rather than four) neighborhood (rather than community) groups.

· Amended Town Name sign design and selection to be class-wide activity.

· Added 2 more Random Neighborhood Formation Cards to the repromaster.

· Doubled up the templates on repromasters for Neighborhood Name Templates and Neighborhood Profile Templates to save on photocopy costs.

Session Three
· Amended Session Three instructions and the High Five Life/Work Interview Transparency to be used by up to six groups. 

· Amended the High Five Life/Work Interview Transparency discussion topics/questions to be directly related to the issues that students discussed with their adult interview subjects.

Session Four
· Amended Session Four to include a brief explanation of how an employer uses a resume and changed definition to be more succinct.

· Amended the Résumé Worksheet so that headers correlate with the Résumé Worksheet Guidelines.

Session Five
· Amended Session Five to make the job-search, application and interview process a more logical progression, with tips to help the facilitator more easily identify which students should be identifying which jobs.

· Included Life/Work Matrix with shading to indicate relevant columns.

Session Six
· Updated Lifestyles Cost List prices.

· Revised Monthly Budget Worksheet to include taxes and insurance for homeowners and break out the utilities and other costs a bit more. Moved car loan payments to Loans section, and removed mortgage payment from Loan section.

· Updated Budgeting Guidelines prices and added vehicle ownership and operations prices, home maintenance and renters’ insurance.

Session Seven

· unchanged

Session Eight
· Amended to draw out the transferable skills lesson more fully.

· Added Optional Activities.

Session Nine
· Amended to include instructions for averaging the scores of unequal-sized groups.

· Added a Scoresheet

Unit Two

· Updated Unit Overview. 

Session One

· Edited Job Change Factors Transparency and removed background graphics.

· Included Life/Work Matrix with shading to indicate relevant columns.

Session Two 

· Amended to make the job-search, application and interview process a more logical progression, with tips to help the facilitator more easily identify which students should be identifying which jobs.

· Included Life/Work Matrix with shading to indicate relevant columns.

Session Three
· Amended to include instructions for averaging the scores of unequal-sized groups.

Unit Three

· Updated Unit Overview.

· Edited “Preparation” note (now Note to the Facilitator) to include the Note to the Facilitator that was previously included in the Preparation section of Session 2. The Optional Process-Oriented Activity note that was originally on this page has now been moved to Session 4.

Session One

· Amended to make a smoother transition from the activities of Unit One and Two, and to apply the idea of Work Preferences in a general sense, without moving too quickly to identify possible career directions

·  Complete re-design of the Personal Exploration Chart (now Personal Exploration Worksheet)

Session Two

· Amended to more fully draw out the understanding of how interests, skills and learning styles correlate with different types of work.

· Re-designed the Basic Work Skills Checklist (now the SCANS Skills Checklist)

Session Three
· Amended to focus on the Student Action Plan and the students’ own short-term goals. 

· Moved the Employment Kit insert to its own session (Session Four).

Session Four
· New session, focusing on job search, résumé and interview issues, using the 8-page Employment Kit insert, and including the possibility of pursuing real-life employment goals as an Optional Process-Oriented Activity.

Session Five
· Amended to include instructions for averaging the scores of unequal-sized groups.

Session Six

· unchanged

Appendices

Re-ordered the Appendices to put the Glossary first. Deleted the SOICC list.

Appendix A

· edited, amended and re-formatted

Appendix B
· now National Career Development Guidelines, with short intro by Phil Jarvis.

Appendix C
· now ASCA’s National Standards 

Appendix D
· now SCANS

Appendix E
· links to ONET occupational titles and videos

Role-Playing Materials

 Role Histories

· All: Edits and corrections for US spelling, correct usage, clarity and fact.

· Amended: #s 3, 10, 13, 19,

· New: #s 9, 21, 22, 43, 44

Unit One Job Ads

· All: Edits and corrections for US spelling, correct usage, clarity and fact.

· Amended: #s 3, 13, 

· New: #s 9, 10, 21, 22, 43, 44

Unit One Job Profiles (see list, next page)

· All: Edits and corrections for US spelling, correct usage, clarity and fact.
Checked and updated salary figures against latest figures given in BLS

· Amended: #s 3, 13, 19

· New: #s  9, 10, 21, 22, 43, 44

Job Change Notices

· All: Edits and corrections for US spelling, correct usage, clarity and fact.

· Amended: #s 3, 13, 14

· New: #s 9, 10, 21, 22, 43, 44

Unit Two Job Ads

· All: Edits and corrections for US spelling, correct usage, clarity and fact.

· Amended: # 3, 

· New: #s 9, 10, 13, 14, 21, 22, 43, 44

Unit Two Job Profiles (see list, next page)

· All: Edits and corrections for US spelling, correct usage, clarity and fact.

· Amended: #s 3, 19

· New: #s 9, 10, 13, 14, 21, 22, 43, 44

Unit One Profiles 



Unit Two Profiles

· Customer Service Agent 


Import/Export Coordinator

· Sales Representative


Buyer

· IT Support Specialist 


Information Systems Manager

· Telecommunications Engineer 

Technical Sales Representative

· Professional Transport Driver 

Transport Truck Owner/Operator

· Insurance Adjuster 


Claims Manager

· Translator 




Freelance Translator 

· Sales Assistant International Trade 
International Sales Representative 

· Pharmacy Technician


Pharmacist 

· Web Designer 



Multimedia Designer

· Cook’s Helper 



Cook

· Food Service Counter Server 

Food and Beverage Server

· Agricultural Laboratory Technician
Soil Conservationist

· Orderly 




Radiological Technologist

· Automotive Mechanic 


Heavy Equipment Mechanic

· Heavy Equipment Operator 

Heavy Equipment Contractor

· Mechanical Engineer 


Mechanical Engineer

· Service Technician 


Technical Service Representative

· Graphic Artist, Advertising 

Freelance Graphic Artist

· Daycare Worker 



Performing Artist

· Ordnance Specialist


Bomb Disposal Expert

· Housekeeping Supervisor


Operations Manager

· Electronics Production Worker 

Microelectronics Operator

· Product Tester



Quality Assurance Technologist

· Production Coordinator 


Project Manager Software Design

· Computer Software Engineer 

Computer Software Engineer
  

· Production Assistant 


Key Grip

· Veterinary Assistant 


Veterinarian

· Library Technician 


Archivist

· Outreach Worker 



Social Worker

· Newspaper Reporter 


Videographer

· Gerontology Nurse 


Nurse Practitioner

· Geomatics Technologist 


Geomatics Consulting Associate

· Administrative Assistant 


Executive Secretary

· Law Clerk

 


Law Attorney, Junior Partner

· Information Clerk 



Town Planner

· Health and Safety Specialist 

Hazardous Waste Management Specialist

· Biochemist 



Biochemist, Research

· Apprentice Optician 


Licensed Optician, Business Partner

· Print Shop Assistant 


Print Technician, Business Partner

· Nursery Specialist 


Horticulturalist, Self-Employed 

· Aerospace Engineer 


Aerospace Design Engineer

· Police Patrol Officer


Private Investigator

· Building Manager



Property Manager

Question and Answer Cards

· In the original card set, of a total of 90 questions, 40 included “all of the above” as a possible answer and in 22 instances “all of the above” was the correct answer

· In the new card set, of a total of 90 questions, 32 include “all of the above” as a possible answer. In 20 instances, “all of the above” was the incorrect answer, and in 12 instances it was the correct answer.

· Some of the “all of the above” questions, all the questions with giveaway answers, and those made obsolete by changes in role profiles were amended or replaced with questions related to SCANS, networking or the new profiles.

· In the original card set two categories were colored in similar shades of green. One of these has now been colored hot pink.

Role Situation Cards
· Edits and corrections for US spelling, correct usage, and clarity.

· New cards for #s 9, 22, 43, and 44

Student Kit

· Edited and re-designed to include new Personal Exploration Worksheet, replaced text on back cover with High Five poster (with text updated).
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